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What is this document?

This policy document sets out our commitment to creating a supportive, non-discriminatory and
transparent organisational culture, led by our values of respect, fairness and inclusivity. We believe that
such an organisational culture creates a context in which individuals engaging or working with the Royal
Institute of Philosophy can best seek to fulfil their potential through the activities of the Royal Institute.

Why does it exist?
This policy document exists to ensure that we have a framework in place for implementing these
commitments, with respect to

a) Those employed by the Royal Institute of Philosophy.

b) Those working with the Royal Institute, for example by volunteering

c) Those who are recipients of services supplied by the Royal Institute, for example attending a
Royal Institute talk or receiving a grant from the Royal Institute

With respect to the first group, this document exists to ensure everyone has the same opportunities to
fulfil their potential free from discrimination, feeling comfortable to be themselves at work and knowing
the worth of their contribution. It supports the celebration of individual differences amongst the
workforce. We will actively seek to establish a workplace culture that promotes equality, recognises and
celebrates diversity and is committed to inclusion to ensure that all are valued and treated with dignity
and respect.

With respect to the second group, we want to create an institutional culture in which individuals or
external partners engaging with the Royal Institute of Philosophy experience a supportive environment
led by our values of respect, fairness and inclusivity, whatever their background or characteristics.

Finally, we wish to ensure that all those engaging with the work of the Royal Institute feel free from
discrimination and part of a progressive realization of an ambitious model of inclusion.This policy
ensures the Royal Institute benefits from a variety of perspectives and better reflects the communities
we serve, to make more informed decisions and better support our variety of stakeholders.

Policy Outline

This policy exists to shape and influence:

e All elements and stages of our work and volunteering and at all stages in the provision of our
programmes and activities.

e The behaviours requested of anyone working with us. Including staff, contractors, volunteers
and interns. This also relates to job applicants.
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e All of our programmes and activities and our relationships with partners, donors, supporters and
stakeholders.

We undertake to:

Design and provide programmes and activities that meet the needs of diverse communities, and which
are accessible to all.

Organise and run events in a way that adheres to BPA/SWIP good practice guidelines, and in a way that
maximises accessibility for everyone, including historically marginalised or underrepresented groups and
people with disabilities or special accessibility requirements.

Ensure our recruitment, selection, development and progression processes are transparent, merit
based, fair and accessible.

Commit to ensuring transparency and fair-handed treatment in decisions regarding pay and benefits.

Treat everyone with dignity, fairness, and respect — recognising individual characteristics and identity,
including protected characteristics.

Recognise that certain people are likely to be more disadvantaged in their engagement with the
programmes and activities of the Royal Institute of Philosophy than others, in virtue of their background,
characteristics, disability, or in other ways. We undertake to deliver our programmes and activities in
such a way that we take reasonable steps, consistent with our mission, to mitigate for disadvantage and
avoid discrimination.

Develop a culture, reputation, and brand which attracts people from the widest possible range of
backgrounds and experiences into the Royal Institute, and into the programmes and activities delivered
by the Royal Institute.
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